DAFTAR PUSTAKA

Andini, Rita. (2006). Analisis Pengaruh Kepuasan Gaji, Kepuasan Kerja, Komitmen
Organisasional Terhadap Turnover Intention. Thesis Magister Manajemen
Undip.

Aydogdu, Sinem dan Baris Asikgil. (2011). An Empirical Study of the Relationship
Among Job Satisfaction, Organizational Commitment dan Turnover Intention.
International Review of Management dan Marketing. Vol. 1, No. 3, pp.43-53.

Becker, Howard S. (1960). Note on The Concept of Commitment. The American
Journal of Sociology

Clugston, Michael. (2000). The Mediating Effects of Multidimensional Commitment
on Job Satisfaction dan Intent to Leave. Journal of Organizational Behavior. 21,

477 — 486.

Fisher, et. Al. (1993). Human Resources Management 2" Edition. Boston. Houhgton
Mufflin.

Gillies, DA. (1989). Manajemen K/eperam'fc?fan;ﬂgt\atu Pendekatan Sistem Ed.2. 1llioni:
WB Saunders Company -/ (gNDER -
y i Vs ™,

Kebriaei, Ali et al. (2016). 7/7/6 Ah@%ialing ERple OfOIj&faﬁi{ational Commitment on The
Relationship between Pfgvclmlggfqa'll' mpeTpegent dan Turnover Intention.
International Journal Of E{umanitics 1 CulturaEStddies. 3(3), 112-125.

| = / L]

Hair, J. F., G. T. M. Hurt, €, ¥k Ritigle,’dan M. Sarsgedt. 2013. A Primer on Partial
Least Square Struct'un?b Eqé#ation Moa’@ng; (PLS-SEM). USA: Sage
Publication, Inc. . i

3 1963 " /

Hasibuan, Malayu S.P. (2012). mnaj311len_5uﬁiﬁer Daya Manusia. Jakarta: Bumi
Aksara.

Irigat, Raed Ali Mahmoud. (2016). Organizational Commitment Role in Mediating
the Impact of the Organizational Culture Dimensions on Job Satisfaction for

MFIs' Employees in Palestine. International Journal of Business and Social
Science. Vol. 7(5)

Mas'ud, Fuad. (2004). Survai Diagnosis Organisasional (Konsep dan Aplikasi).
Semarang: Badan Penerbit Universitas Diponegoro

Mathis, Robert L dan J.H. Jackson. (2006). Manajemen Sumber Daya Manusia, Edisi
10.Jakarta: Salemba Empat

Mehmood, Nasir et. Al. (2016). Job Satisfaction, Affective Commitment, dan Turnover
Intentions among Front Desk Staff: Evidence from Pakistan. International
Review of Management dan Marketing. 6(S4) 305-309.

Meyer, J. P. dan Allen, N. J. 1991. A three component conceptualization of
organizational commitment. Human Resource Management Review. Vol. 1 p.
61-89.



Meyer, J.P., Allen, N.J., Smith, C.A., 1993. Commitment to organizations dan
occupations: Extension dan test of a three-component model conceptualization.
Journal of Applied Psychology, Vol. 78, pp. 538-551.

Mobley, William H, Stanley O. Horner, dan A. T. Hollingsworth. (1978). 4n
Evaluation of Precursors of Hospital Employee Turnover. Journal of Applied
Psychology. Vol. 63 No.4, 408-414.

Mowday, Richard T, R. M. Steers, dan L.W. Porter. (1979). The Measurement of
Organizational Commitment. Journal of Vocational Behavior. 14, 224-247.

Munir, Ros Intan S, et. Al. (2014). Relationship between Job Satisfaction dan
Organizational Commitment at Health Tourism Hospital in Malaysia.
Knowledge Management International Conference (KMICe). 12 — 15

Newstrom, John W. (2007). Organizational Behavior : Human Behavior at Work.
New York: McGraw-Hill

Pawesti, Ristia dan Rindanita W. (2016). Pengaruh Kepuasan Kerja Terhadap Intensi
Turnover Karyawan Di Indonesia. Jurnal Ecopsy, Vol 3, No 2

Purnomo, Ratno & Ratni Zulaicha. (2607). Komitmen Organisasional Sebagai
Variabel Pemediasi Pada /Tlu WIS Kepuasan Kerja Dengan Kinerja:

Pendekatan Model Tiga Kéﬁééﬂo}zé’ﬁ. Perf}(’?x‘i'gan-c\e\;~ Vol: 5 No. 1,P.15-24.

. S X @
Robbins, Stephen P. & Taéqﬂ;fy é Jlrl_gl_ée‘. (20099 Owganizational Behavior. 13
ThreeEdition, USA: Peatsbn IntéTm gzl E/diti(‘{g, Prentice-Hall.

[ = ) [
Robbins, Stephen P. dan Jqu%(2007). Perilalkrt Org@iﬂcllsi Edisi 12 buku 1. Jakarta:
Salemba Empat. ( % gy

v |/
Sakinah. (2008). Manajemen %ggb@f* Dﬁyg é/[qntﬁsia. __Malang. UMM Press

Stum, David. (1998). Five Ingrendiéﬁi&'jbf Z‘m"EI;L-]-?loyee retention formula. Journal of
Human Resources Focus. Vol.75.

Sugiyono. 2012. Metode Penelitian Kuantitatif Kualitatif & RnD. Bandung: Alfabeta.

Suliyanto. 2018. Metode Penelitian Bisnis: untuk skripsi, tesis dan disertasi.
Yogyakarta: CV. Dani Offset

Suliyanto.2011. Ekonometrika Terapan: Teori dan Aplikasi dengan SPSS. Yogyakarta:
CV. Dani Offset.

Wexley KN, & Yukl GA. (2005). Perilaku organisasi dan psikologi personalia,
Jakarta: Bina Aksara.

Yasmin, Khasifa dan Najib A. M. (2015). Impact of Organizational Commitment on
Intention to Quit Among Psychaitric Nurses: Evidence from Pakistan.
International Journal of Learning & Development. Vol.5 No. 4

Yulianto, Nur Ahmad Budi. (2016). Peran Komitmen Organisasional dalam
Memediasi Pengaruh Kepuasan Kerja terhadap OCB Islam(Studi pada BMT
Maslahah Sidogiri). Journal Aplications Manajemen. Vol .14 (4).



Zopiatis, Anastasios, Panayiotis C, dan Antonis L.T. (2014). Job involvement,
commitment, satisfaction dan turnover: Evidence from hotel employees in
Cyprus. Tourism Management. 41, 129-140.




