RINGKASAN

Penelitian ini berjudul Analisis Pengaruh Etika Kerja Islam Terhadap Kinerja
Karyawan Dengan Organizational Citizenship Behaviour Sebagai Variabel Mediasi
(Studi pada karyawan SMA Al Irsyad Purwokerto). Penelitian ini bertujuan untuk
menguji analisis pengaruh etika kerja Islam terhadap kinerja karyawan dengan
organizational ctizenship behaviour sebagai variabel mediasi pada karyawan SMA
Al Irsyad Purwokerto.

Populasi dalam penelitian ini adalah guru SMA Al Irsyad Purwokerto. Jumlah
populasi 58 orang dan dengan merlggunakan cluster random sampling sehingga
diambil sampel sebanyak 91 erag@b‘éﬂ%ﬁﬁ nya\Namun permintaan kepala sekolah
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yang ingin mengambil sggﬂua kuesioher dan menyerahkannya kepada karyawan
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membuat metode pengar@llan sam;‘éﬁya berub%h menjadl convenience sampling.
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Jenis penelitian ini adalah @nelltlan kuanntaufi@lenéan teknik analisis regresi linier
sederhana. Berdasarkan hasql analme rf,lDdlperoleh bahwa variabel etika kerja Islam
berpengaruh positif terhadap klnerja I;;ryawan, etika kerja Islam memiliki pengaruh
positif terhadap organizational citizenship behaviour (OCB), OCB memiliki
pengaruh positif terhadap kinerja karyawan, dan OCB memediasi hubungan etika
kerja Islam secara parsial terhadap kinerja karyawan di SMA Al Irsyad Purwokerto.
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SUMMARY

This study is entitled Analysis of the Effect of Islamic Work Ethics on
Employee Performance with Organizational Citizenship Behavior as a Mediating
Variable (Study of Al Irsyad Purwokerto High School employees). This study aims to
examine the analysis of the influence of Islamic work ethics on employee performance
with organizational citizenship behavior as a mediating variable in employees of Al
Irsyad Purwokerto High School.

The population in this study Were employees of Al Irsyad Purwokerto High
School. Total population of 5{§pe(op5e~am H‘@lﬂg clu\ter random sampling so as many as
51 people were sampled ep{h@b?glnnlnngowev% the\request of the headmaster who
wanted to take all the questloﬁs and eena\(to the en]ifaloyees made its sampling method
turn into convenience sampﬁfag This-type of re@‘hrch is quantitative research with
simple linear regression ana?yele té‘chrliqy%sa Bﬁse;:__,onjthe results of this analysis it was
found that Islamic work ethic "\}é{r'iaﬁi“e“s:"'ﬁé& a positive effect on employee
performance, Islamic work ethics had a positive influence on organizational
citizenship behavior (OCB), OCB had a positive effect on employee performance, and
OCB mediated partially of the Islamic work ethics relationship to the performance of

employees at Al Irsyad Purwokerto High School. Keywords: Islamic Work Ethics,

Organizational Citizenship Behaviour (OCB),and Employees Performance



