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Pengadaan Pegawai Pemerintah_dengan Perjanjian Kerja merupakan tujuan
dari Negara hukum dalam meng;ptakan kesejahteraan tenaga honorer yang bekerja di
instansi pemerintahan. Skripsi mi“'#ﬁ?eﬁﬁw S—tentang Analisis Pengadaan dan
pengangkatan Pegawa;m}/ rfhntah Dengaﬁ I\_Pe*rjanjlan Kerja Di Kabupaten
Tasikmalaya (Studi Perattrag+Badan KeﬁegawalamNégara No 1 Tahun 2019 Tentang
Petunjuk Teknis Pengadaan“Pegawal F%gméﬂntah D@pgan Perjanjian Kerja).

Tujuan penelltlag ~;|-n| untok menganal@s apakah Pengadaan Pegawai
Pemerintah dengan Perjanjlm Kerja di Kabupaterﬁ“ramkmalaya sudah sesuai dengan
Peraturan Badan Kepegan\ Negara No 1 T(fﬁu/n/ 2019 Tentang Petunjuk Teknis
Pengadaan Pegawai Pemerjntdh Repoa n*Perjanjian Kerja, maupu implikasi
hukumnya pengadaan dan Pengangkatan Pengadaan Pegawai Pemerintah dengan
Perjanjian Kerja.

Metode penelitian yang digunakan adalah yuridis normatif, dengan
pendekatan perundang-undangan data-data sekunder yang terkumpul diolah, disajikan
dalam bentuk teks naratif dan dianalisis dengan metode kuantitatif.

Berdasarkan hasil penelitian dan pembahasan dapat ditarik kesimpulan
pengadaan dan pengangkatan Pegawai Pemerintah dengan Perjanjian Kerja tidak
sesuai dengan Peraturan Badan Kepegawaian Negara No 1 Tahun 2019 Tentang
Petunjuk Teknis Pengadaan Pegawai Pemerintah Dengan Perjanjian Kerja, dan
implikasi hukumnya penundaan status sebagai  Pegawai Pemerintah dengan
Perjanjian Kerja
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Kerja

Vi



ABSTRACT

THE ANALYSIS OF PROCUREMENT AND APPOINTMENT OF
GOVERNMENT EMPLOYEES WITH EMPLOYMENT AGREEMENTS IN
TASIKMALAYA REGENCY

( Study of National Civil Service Regulation Number 2019 Concerning Technical
Instructions of Procurement of Government Employees with Employment
Agreements )

By :
ARIE DARMAWAN
E1A015010

The Procurement of Government Employees with Employment Agreements is
the goal of the rule of law in creating-the welfare of honorary staff who work in
government agencies. This resear(‘{sqq]qdj%us"sed the Analysis of Procurement and
Appointment of Governpfergj mployees"{wfh Employment Agreements in
Tasikmalaya Regency (;rﬁqytvof Natiggpal CIVI{PSGF%CE Regulation Number 2019
Concerning Technical Instrgxetlons of;—Procureme@h of /Government Employees with
Employment Agreements) o Y ( E !

|

The purpose of d;hr,§ resgarch' | Is-to anal;gz& whether the Procurement of
Government Employees wmﬁgmployment Agreg@ents in Tasikmalaya Regency is in
accordance with NatlonaI\C|V|L, Service AgencyfRegulatlon Number 1 of 2019
Concerning Technical Instructlons df%eurement of Government Employees with
Employment Agreements and “the- “fegal implications of Procurement and
Appointment of Government Employees with Employment Agreements.

The research method used is normative juridical with statutory approach. The
secondary data collected is processed and presented in the form of narrative texts and
analyzed by qualitative methods.

Based on the results of research and discussion, it can be concluded that the
procurement and appointment of Government Employees with Employment
Agreements is not in accordance with National Civil Service Regulation Number 1 of
2019 Concerning Technical Instructions of Procurement of Government Employees
with Employment Agreements, and the legal implication is the delay status as
Government Employees with Employment Agreements.
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