DAFTAR PUSTAKA

Abdillah, W., & Hartono, J. (2015). Partial Least Square (PLS): alternatif
structural equation modeling (SEM) dalam penelitian bisnis. Yogyakarta:
Penerbit Andi, 22, 78-146.

Afsar, B., Badir, Y. F., & Saeed, B. B. (2014). Transformational leadership and
innovative work behavior. Industrial Management & Data Systems.
https://doi.org/10.1108/IMDS-05-2014-0152

Afsar, B., Masood, M., & Umrani, W. A. (2019). The role of job crafting and
knowledge sharing on the effect of transformational leadership on
innovative work behavior. Personnel Review.
https://doi.org/10.1108/PR-04-2018-0133

Afsar, B., & Umrani, W. A. (2019). Transformational leadership and innovative
work behavior: The role of motivation to learn, task complexity and

innovation climate. European Journal of Innovation Management.
https://doi.org/10.1108/EJIM-12-2018-0257

Akeel, A., & Indra, D. (2013). The role of transformation leadership style in
motivating public sector employees in Libya. Australian Journal of Basic
and Applied Sciences, 7(2), 2013. https://www.researchgate.net/profile/I-
D-
Subramaniam/publication/250306644 The Role of Transformation Le
adership_Style in Motivating Public_Sector Employees_in_ Libya/link
s/54e¢93td50cf2t7aa4d53350b/The-Role-of-Transformation-Leadership-
Style-in-Motivating-Public-Sector-Employees-in-Libya.pdf

Al Harbi, J. A., Alarifi, S., & Mosbah, A. (2019). Transformation leadership and
creativity. Personnel Review. https://doi.org/10.1108/PR-11-2017-0354

Alfiyah, M., Sudjadi, A., & Daryono, D. (2022). The Role of Leaders in Building
Creativity =~ Through  Creative  Self-Efficacy and  Innovation
Climate. Sustainable Competitive Advantage (SCA), 12(1).

Ali Akbar Afjahi, S., Dehghanan, H., Kashei, V., Malmir, R., & Karbalaei, M.
(2013). The impact of transformational leadership on public service
motivation. European Online Journal of Natural and Social Sciences, 2(3

(), pp-290.
https://core.ac.uk/download/pdf/230050082.pdf

Amabile, T. M. (1988). A model of creativity and innovation in

organizations. Research in organizational behavior, 10(1), 123-167.
https://web.mit.edu/curhan/www/docs/Articles/15341 Readings/Group

110



Performance/Amabile A Model of CreativityOrg.Beh v10 ppl123-
167.pdf

Andersen, L. B., Bjernholt, B., Bro, L. L., & Holm-Petersen, C. (2018).
Leadership and motivation: A qualitative study of transformational
leadership and public service motivation. International Review of
Administrative Sciences, 84(4), 675-691.
https://doi.org/10.1177/0020852316654747

Avolio, B. J., & Bass, B. M. (2004). MLQ: Multifactor leadership questionnaire.
Mind Garden.
https://mindgarden.com/documents/MLQGermanPsychometric.pdf

Badan Pemeriksa Keuangan Republik Indonesia. (2022). Undang-Undang
Republik Indonesia Nomor 25 Tahun 2009 tentang Pelayanan Publik.
Diakses dari
https://peraturan.bpk.go.id/Home/Details/38748/uu-no-25-tahun-2009

Badan Pemeriksa Keuangan Republik Indonesia. (2022). Undang-Undang
Republik Indonesia Nomor 5 Tahun 2014 tentang Aparatur Sipil Negara.
Diakses dari
https://peraturan.bpk.go.id/Home/Details/38580/uu-no-5-tahun-2014

Badan Pemeriksa Keuangan Republik Indonesia. (2022). Peraturan Pemerintah
Republik Indonesia Nomor 38 Tahun 2017 tentang Inovasi Daerah.
Diakses dari
https://peraturan.bpk.go.id/Home/Details/51722/pp-no-38-tahun-2017

Badan Pemeriksa Keuangan Republik Indonesia. (2022). Peraturan Presiden
Republik Indonesia Nomor 81 Tahun 2011 tentang Grand Design
Reformasi Birokrasi 2010-2025. Diakses dari
https://peraturan.bpk.go.id/Home/Details/41084/perpres-no-8 1-tahun-
2010

Badan Perencanaan Pembangunan Penelitian dan Pengembangan Daerah Propinsi
Jawa Tengah. (2022). Indeks Daya Saing Daerah Kabupaten Cilacap.
Diakses dari
https://idsdjateng.id/nilai-indeks-kabupaten-cilacap-tahun-2021/

Badan Riset dan Inovasi Nasional Republik Indonesia. (2022). Indeks Daya Saing
Daerah. Diakses dari
https://indeks-inovasi.brin.go.id/tentang/latar-belakang

Bass, B. M., & Bass Bernard, M. (1985). Leadership and performance beyond
expectations.
https://d1wqtxts1xzle7.cloudfront.net/70684182/3c08a73121f01048b773d
002f68e1d589a38a-libre.pdf?1636049225=&response-content-

111



disposition=inline%3B~+filename%3DLeadership_and performance bey
ond expect.pdf&Expires=1670930201&Signature=McKJSRO0VtVcH3I
oGRfGSMcs3khG5QIvVTGITSRzB3jdDQ5YO91Abd4cXwFWQIlvgRD
UqTiVYzWZuJC6NayGbOcVYLpZdMJw5vhCyD3ITQu~mVEnlIGy2EJ
cJiY~dnvigQLGfH5Ki1Z72hgGe~rmMQioZI T6xd22C8U1LEaZU1jiAb
XrkVTOzxeBqLr~HrO4GuHD2QN-Obw9GwvHCCrQAnf-vN4ow-
QalmXD~PwKedsta-6B4dVYkKKDjTL8K07bezULyRdAelGvCuy-
JyVXcPQ8709yWwALq3ca7w5xWiqP2jnS-
ZpxsJzVFPoSLXSwolhlxrOvt517wuf-PeeejjkRA  &Key-Pair-
Id=APKAJLOHF5GGSLRBV4ZA

Bass, B. M. (1990). From transactional to transformational leadership: Learning to

share the vision. Organizational dynamics, 18(3), 19-31.
https://www.sciencedirect.com/science/article/abs/pii/00902616909006 1
S

Bass, B. M., & Avolio, B. J. (1994). Transformational leadership and
organizational  culture. The  International  Journal of  Public
Administration, 17(3-4), 541-554.

Bass, B. M., & Avolio, B. J. (2000). Manual for the multifactor leadership
questionnaire (Form 5X). Redwood City, CA: Mindgarden.

Bass, B. M., Avolio, B. J., Jung, D. 1., & Berson, Y. (2003). Predicting unit
performance by assessing transformational and transactional

leadership. Journal of applied psychology, 88(2), 207.
https://doi.org/10.1037/0021-9010.88.2.207

Belrhiti, Z., Van Damme, W., Belalia, A., & Marchal, B. (2020). The effect of
leadership on public service motivation: a multiple embedded case study
in Morocco. BMJ open, 10(1), e033010.
http://dx.doi.org/10.1136/bmjopen-2019-033010

Bilal, A., Majid, F., & Shahid, M. (2014) The Impact of Intrinsic Motivation on
Creative Expressions: Does Pro-Social Culture Makes Any Difference?.
https://core.ac.uk/download/pdf/234626003.pdf

Bin Saeed, B., Afsar, B., Shahjeha, A., & Imad Shah, S. (2019). Does
transformational leadership foster innovative work behavior? The roles
of psychological empowerment, intrinsic motivation, and creative
process engagement. Economic research-Ekonomska istraZivanja, 32(1),
254-281.
https://doi.org/10.1080/1331677X.2018.1556108

Bottomley, P., Mostafa, A. M. S., Gould-Williams, J. S., & Ledn-Cazares, F.
(2016). The impact of transformational leadership on organizational
citizenship behaviours: The contingent role of public service

112



motivation. British Journal of management, 27(2), 390-405.
https://doi.org/10.1111/1467-8551.12108

Brender, M., & Andersen, L. B. (2013). Does deployment to war affect public
service motivation? A panel study of soldiers before and after their
service in Afghanistan. Public Administration Review, 73(3), 466-477.
https://doi.org/10.1111/puar.12046

Camilleri, E. (2007). Antecedents affecting public service motivation. Personnel
review. https://doi.org/10.1108/00483480710731329

Chaubey, A., & Sahoo, C. K. (2019). Enhancing organizational innovation in
Indian automobile industry. International Journal of Innovation Science.
https://doi.org/10.1108/1JIS-02-2018-0022

Chaubey, A., Sahoo, C. K., & Khatri, N. (2019). Relationship of transformational
leadership with employee creativity and organizational
innovation. Journal of Strategy and Management.
https://doi.org/10.1108/JSMA-07-2018-0075

Cheung, M. F., & Wong, C. S. (2011). Transformational leadership, leader
support, and employee creativity. Leadership & Organization
Development https://doi.org/10.1108/01437731111169988

Chin, W. W. (1998). The partial least squares approach to structural equation
modeling. Modern methods for business research, 295(2), 295-336.
https://books.google.co.id/books?hl=id&Ir=&id=EDZ5AgA AQBAJ&oi=
fthd&pg=PA295&dq=Chin,+W.+W.+(1998).+The+partial+least+squares
+approach+to+structural+equation+modeling.+Modern+methods+for+bu
siness+research,+295(2),+295-
336.&o0ts=49wB_mu4dhl&sig=yZoexT2gIBZwxjra VrHah4jwqs&redir e
sc=y#v=onepage&q&f=false

Cohen, J. (1988). edition 2. Statistical power analysis for the behavioral sciences.
Cronbach, L. J., & Meehl, P. E. (1955). Construct validity in psychological
tests. Psychological bulletin, 52(4), 281.
https://doi.org/10.1037/h0040957

Cropley, A. J. 2011. Definition of creativity, University of Hamburg, Hamburg,
Germany, Elsevier

113



de Gennaro, D. (2019). Transformational leadership for public service
motivation. Journal of Economic and Administrative

Sciences. https://doi.org/10.1108/JEAS-06-2018-0075Dewett, T. (2007).
Linking intrinsic motivation, risk taking, and employee creativity in
R&D environment. R&D Management, 37(3), 197-208.
https://doi.org/10.1111/j.1467-9310.2007.00469.x

De Vries, H., Bekkers, V., & Tummers, L. (2016). Innovation in the public sector:
A systematic review and future research agenda. Public
administration, 94(1), 146-166.https://doi.org/10.1111/padm.12209

Fazzi, G., & Zamaro, N. (2016). Exploring the interplay between leadership styles
and PSM in two organisational settings. International Journal of
Manpower, 37(5), 859-877. https://doi.org/10.1108/IJIM-01-2015-0008

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with
unobservable variables and measurement error. Journal of marketing
research, 18(1), 39-50.
https://doi.org/10.1177/002224378101800104

Gamage, C. C. (2018). Effects Of Leadership On Motivating Public Sector
Technology Worker. International Journal of Scientific & Technology
Research,(7), 8, 181-188.

Ghosh, K. (2015). Developing organizational creativity and
innovation. Management Research Review.
https://doi.org/10.1108/MRR-01-2014-0017

Gong, Y., Huang, J. C., & Farh, J. L. (2009). Employee learning orientation,
transformational leadership, and employee creativity: The mediating role
of employee creative self-efficacy. Academy of management
Journal, 52(4), 765-778. https://doi.org/10.5465/am;j.2009.43670890

Gould-Williams, J. S. (2016). Managers’ motives for investing in HR practices
and their implications for public service motivation: a theoretical
perspective. International  Journal of Manpower,37(5), 764-776.
https://doi.org/10.1108/IJM-03-2016-0065

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a silver
bullet. Journal of Marketing theory and Practice, 19(2), 139-152.
https://doi.org/10.2753/MTP1069-6679190202

Hair, J.F., Hult, G.T.M., Ringle, C.M., Sarstedt, M., 2013. A Primer on Partial

Least Squares Structural Equation Modeling (PLS-SEM). Sage,
Thousand Oaks. https://doi.org/10.2753/MTP1069-6679190202

114



Hair, J. F., Ringle, C. M., & Sarstedt, M. 2013. Editorial Partial Least Square
Structural Equation Modeling: Rigorous Applications, Better Results and

Higher Acceptance. elsevier, 1-12.
https://doi.org/10.1016/j.1rp.2013.01.001

Hair Jr, J. F., Sarstedt, M., Hopkins, L., & Kuppelwieser, V. G. (2014). Partial
least squares structural equation modeling (PLS-SEM): An emerging tool
in business research. European business review.
https://doi.org/10.1108/EBR-10-2013-0128

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., & Thiele, K. O. (2017a).
Mirror, mirror on the wall: a comparative evaluation of composite-based
structural equation modeling methods. Journal of the academy of
marketing science, 45(5), 616-632.
https://doi.org/10.1007/s11747-017-0517-x

Hair, J., Hollingsworth, C. L., Randolph, A. B., & Chong, A. Y. L. (2017b). An
updated and expanded assessment of PLS-SEM in information systems

research. Industrial management & data systems.
https://doi.org/10.1108/IMDS-04-2016-0130

Hair Jr, J. F., Matthews, L. M., Matthews, R. L., & Sarstedt, M. (2017c). PLS-
SEM or CB-SEM: updated guidelines on which method to
use. International Journal of Multivariate Data Analysis, 1(2), 107-123.
DOTI: 10.1504/IJMDA.2017.10008574

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2019). When to use and
how to report the results of PLS-SEM. European business review, 31(1),
2-24. https://doi.org/10.1108/EBR-11-2018-0203

Hair Jr, J. F., Howard, M. C., & Nitzl, C. (2020). Assessing measurement model
quality in PLS-SEM using confirmatory composite analysis. Journal of
Business Research, 109, 101-110.
https://doi.org/10.1016/j.jbusres.2019.11.069

Haron, M., Rela, 1. Z., & Saad, S. (2020). Formation of civil servants' creativity
through  transformative  leadership. Journal  of  Management
Development, 39(4), 499-515. https://doi.org/10.1108/JMD-04-2019-
0142

Henker, N., Sonnentag, S., & Unger, D. (2015). Transformational leadership and
employee creativity: The mediating role of promotion focus and creative

115



process engagement. Journal of Business and Psychology, 30(2), 235-
247. https://doi.org/10.1007/s10869-014-9348-7

Henseler, J., Ringle, C. M., & Sinkovics, R. R. (2009). The use of partial least
squares path modeling in international marketing. In New challenges to

international  marketing. Emerald Group Publishing Limited.
https://doi.org/10.1108/S1474-7979(2009)0000020014

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing
discriminant ~ validity in  variance-based  structural  equation
modeling. Journal of the academy of marketing science, 43(1), 115-135.
https://doi.org/10.1007/s11747-014-0403-8

Homberg, F., Vogel, R., & Weiherl, J. (2019). Public service motivation and
continuous organizational change: Taking charge behaviour at police
services. Public administration, 97(1), 28-47.
https://doi.org/10.1111/padm.12354

Hu, H., Gu, Q., & Chen, J. (2013). How and when does transformational
leadership affect organizational creativity and innovation?. Nankai
Business Review International.
https://doi.org/10.1108/20408741311323344

Jensen, U. T., & Bro, L. L. (2018). How transformational leadership supports
intrinsic motivation and public service motivation: The mediating role of
basic need satisfaction. The  American  Review  of  Public
Administration, 48(6), 535-549.
https://doi.org/10.1177/0275074017699470

Joreskog, K. G. (1971). Simultaneous factor analysis in several
populations. Psychometrika, 36(4), 409-426.
https://doi.org/10.1007/BF02291366

Jung, D. I, Chow, C., & Wu, A. (2003). The role of transformational leadership in
enhancing organizational innovation: Hypotheses and some preliminary
findings. The leadership quarterly, 14(4-5), 525-544.
https://doi.org/10.1016/S1048-9843(03)00050-X

Jung, K., Lee, S. H., & Workman, J. E. (2018). Exploring a relationship between
creativity and public service motivation. Knowledge Management
Research & Practice, 16(3), 292-304.
https://doi.org/10.1080/14778238.2018.1471327

Jyoti, J., & Dev, M. (2015). The impact of transformational leadership on
employee creativity: the role of learning orientation. Journal of Asia
Business Studies. https://doi.org/10.1108/JABS-03-2014-0022

116



Khalili, A. (2016). Linking transformational leadership, creativity, innovation, and
innovation-supportive climate. Management Decision.
https://doi.org/10.1108/MD-03-2016-0196

Khalili, A. (2017). Creative and innovative leadership: measurement development
and validation. Management Research Review.
https://doi.org/10.1108/MRR-09-2016-0213

Knoke, D., & WRIGHT, I. I. (1982). Individual motives and organizational
incentive systems.

Kurniawan, P., Sudjadi, A., Suwandari, L., & Ikhtiagung, G. N. (2020). The
Influence Of Transformational Leadership Style On Employee Public

Services Motivation (Study In Cilacap Regency Central Java Province
Indonesia). Sustainable Competitive Advantage (SCA), 10(1), 248-257.

Lee, E. K., Avgar, A. C., Park, W. W., & Choi, D. (2019). The dual effects of task
conflict on team creativity. International Journal of Conflict
Management. https://doi.org/10.1108/IICMA-02-2018-0025

Loewenberger, P. A., Newton, M., & Wick, K. (2014). Developing creative
leadership in a public sector organisation. International Journal of Public

Sector Management. https://doi.org/10.1108/IJPSM-11-2012-0152

Ma, X., Jiang, W., Wang, L., & Xiong, J. (2020). A curvilinear relationship

between transformational leadership and employee
creativity. Management Decision. https://doi.org/10.1108/MD-07-2017-
0653

Mahmood, M., Uddin, M. A., & Fan, L. (2019). The influence of transformational
leadership on employees’ creative process engagement. Management
Decision. https://doi.org/10.1108/MD-07-2017-0707

Minh-Duc, L., & Huu-Lam, N. (2019). Transformational leadership, customer
citizenship behavior, employee intrinsic motivation, and employee

creativity. Journal of Asian Business and Economic Studies.
https://doi.org/10.1108/JABES-10-2018-0070

Mittal, S., & Dhar, R. L. (2015). Transformational leadership and employee
creativity. Management Decision. https://doi.org/10.1108/MD-07-2014-
0464

Nusair, N., Ababneh, R., & Bae, Y. K. (2012). The impact of transformational
leadership style on innovation as perceived by public employees in

117



Jordan. International Journal of Commerce and Management.
https://doi.org/10.1108/10569211211260283

Paarlberg, L. E., & Perry, J. L. (2007). Values management: Aligning employee
values and organization goals. The American review of public
administration, 37(4), 387-408.
https://doi.org/10.1177/0275074006297238

Paarlberg, L. E., & Lavigna, B. (2010). Transformational leadership and public
service motivation: Driving individual and organizational performance.
Public Administration Review, 70, 710-718.
https://doi.org/10.1111/1.1540-6210.2010.02199.x

Palma, R., Hinna, A., & Mangia, G. (2017, December). Improvement of
individual performance in the public sector. In Evidence-Based HRM: A
Global Forum for Empirical Scholarship. Emerald Publishing Limited.

https://www.researchgate.net/profile/Raffaela-
Palma/publication/320595492 Improvement of individual performance
_in_the public sector Public_service motivation and user orientation
_as_levers/links/5beff07a4585150b2bbcd7ec/Improvement-of-
individual-performance-in-the-public-sector-Public-service-motivation-
and-user-orientation-as-levers.pdf

PARALEGAL.ID. Portal Hukum dan Peraturan Indonesia. (2022). Peraturan
Menteri Dalam Negeri Republik Indonesia Nomor 104 Tahun 2018
tentang Penilaian Dan Pemberian Penghargaan dan/atau Insentif Inovasi
Daerah. Diakses dari
https://paralegal.id/peraturan/peraturan-menteri-dalam-negeri-nomor-
104-tahun-2018/

Perry, J. L., & Wise, L. R. (1990). The motivational bases of public
service. Public administration review, 367-373.
https://www.researchgate.net/profile/Patricia-
Ingraham/publication/229476704 Performance Promises to Keep and
Miles_to Go/links/5eee604d92851ce9e7f52f27/Performance-Promises-
to-Keep-and-Miles-to-Go.pdf

Perry, J. L. (1996). Measuring public service motivation: An assessment of
construct reliability and validity. Journal of public administration
research and theory, 6(1), 5-22.
https://doi.org/10.1093/oxfordjournals.jpart.a024303

Perry, J. L., & Hondeghem, A. (Eds.). (2008). Motivation in public management:
The call of public service. Oxford, UK: Oxford University Press.

118



Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for
assessing and comparing indirect effects in multiple mediator
models. Behavior research methods, 40(3), 879-891.
https://doi.org/10.3758/BRM.40.3.879

Rainey, H. G., & Steinbauer, P. (1999). Galloping elephants: Developing
elements of a theory of effective government organizations. Journal of
public administration research and theory, 9(1), 1-32.
https://doi.org/10.1093/oxfordjournals.jpart.a024401

Ranjbar, M., Rafiei, S., Shafiei, M., & Kargar, V. (2019). Transformational
Leadership Style and Employee Creativity: A Case Study in Yazd
Medical University. The health care manager, 38(3), 282-288. doi:
10.1097/HCM.0000000000000275

Safdar, S., & Liu, S. (2017). Effect of transformational leadership on employee
creativity through organizational commitment. International Journal of
Managerial Studies and Research, 61-67.
http://45.113.122.54/pdfs/ijmsr/v6-11/9.pdf

Sanda, A., & Arthur, N. A. D. (2017). Relational impact of authentic and
transactional leadership styles on employee creativity. African Journal of

Economic and Management Studies. https://doi.org/10.1108/AJEMS-07-
2016-0098

Shafi, M., Lei, Z., Song, X., & Sarker, M. N. 1. (2020). The effects of
transformational leadership on employee creativity: Moderating role of
intrinsic motivation. Asia Pacific Management Review.
https://doi.org/10.1016/j.apmrv.2019.12.002

Suifan, T. S., Abdallah, A. B., & Al Janini, M. (2018). The impact of
transformational leadership on employees’ creativity. Management
Research Review. https://doi.org/10.1108/MRR-02-2017-0032

Suliyanto, P. (2018). Metode Penelitian Bisnis untuk Skripsi, Tesis & Disertasi..
Buku terbitan Andi Offset, Yogyakarta

Vandenabeele, W. (2007). Toward a public administration theory of public service
motivation: An institutional approach. Public management review, 9(4),
545-556. https://doi.org/10.1080/14719030701726697

Vandenabeele, W. (2014). Explaining public service motivation: The role of
leadership and basic needs satisfaction. Review of Public Personnel
Administration, 34(2), 153-173.
https://doi.org/10.1177/0734371X14521458

119



