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CHAPTER V 

CONCLUSION AND SUGGESTION 

This chapter represents the conclusion and suggestions for further research. 

The first section is the conclusion of the research finding and the second is the 

suggestions for future studies. 

 

5.1 Conclusion 
 

 

The discussion of this study is divided into four types of discrimination according 

to Mary E Kite and Bernard E Whitley which could be analyzed by using New 

Criticism theory. The four types of discrimination are Interpersonal discrimination, 

Organizational discrimination, Institutional discrimination, and Cultural discrimination. 

All the four types of discrimination can be described clearly and in detail in every scenes 

of Snowpiercer (2013). It could be analized through the lightning, point of view, facial 

expression, tone, camera view etc.  

 

The Interpersonal Discrimination was shown when a character named Tanya got 

beaten severely because she wanted to prevent her son from being taken by the first 

class passengers. The oppression by the superior people to the lone inferior person used 

physical violence in order to gain benefit for them indicated that there is Interpersonal 

discrimination occur in the scene of Snowpiercer (2013).  

The Organizational Discrimination was shown when the rebels from tail wagon 

passenger tasted the slight freedom that experienced by the first wagon passenger’s 

point of view in a short moment. The profitable policies where the inferiors suffered 

from the lack of life support in order to save the supply only for the superiors. While 

the superiors received everything they need indicated that the Organizational 

discrimination occurred in one of Snowpiercer (2013) scene. 
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The Institutional Discrimination was shown when a character named Andrew 

suffered his arm amputated because he committed a light crime. The practices of rules of 

the inferior who committed a light crime which did not suited with the punishment only 

to be an example for the other inferiors. It shows that  Institutional  discrimination  took  

part  in  keeping  the  inferiors  in  place happened in Snowpiercer (2013) scene. 

 

The Cultural Discrimination was shown when the rebellion mocked by a little girl 

since their appearance was awful. It shows that minority could be discriminated through 

ideology that the majority created in order to oppress the minority.   It   indicated   that   

Cultural   discrimination   could   be   seen   in   the Snowpiercer (2013). 

 

In conclusion, the four types of discrimination in Snowpiercer (2013) shows 

that the inferiors suffered many kinds of oppression conducted by the superiors. The 

inferiors experienced physical violence, inability to protect their children, punishments 

by losing parts of their body, and suffered mentally abused by the superiors. All of the 

discrimination action done in order to re-create a hierarchy in the middle of catastrophe. 

 

5.2 Suggestion 
 

 

The researcher suggests that the other researchers could develop the issue of 

discrimination that happened in  Snowpiercer (2013). Discrimination itself has many 

types existing in our life, the other researchers could analyze out of the four types of 

discrimination in detail. Future studies in this field can be done in more detailed. This 

research only focuses on four types of discrimination. However, this research is still far 

from ideal because it only uses four types of discrimination. There are various types of 

theory such as Marxism that researchers have not used. Marxism theory could also 

be employed in analyzing the social class condition in Snowpiercer (2013). Another 

theory such as Psychoanalytic criticism can also be used in order to analyze the state of 



36  

psychology experienced by the characters in the movie. The purpose is for the readers’ 

own understanding or for the readers’ research. Besides, the researcher suggests the 

other researchers to continue this study with a new concept in examining another theory. 

However, the researcher hopes that other researchers will have more time to find more 

detailed and accurate information about types of discrimination.  

  


