82

DAFTAR PUSTAKA

Allen, T. D., Herst, D. E. L., Bruck, C. S., & Sutton, M. 2000. Consequences
associated with work-to-family conflict. Dalam Esson, P. L. Consequences
of work-family conflict. Testing a new model of work-related, non-work
related and stress related outcomes. Faculty of the Virginia Polytechnic
Institute and State University.

Anatan, Lina., Ellitan, Lena. 2009. Manajemen Sumber Daya Manusia dalam
Bisnis Modern. Penerbit ALFABET, CV. Bandung.

Apperson, M., Moore, -S., Schmidi, .H. 2002. Women Managers and the
Experience of Work-Family Conflict; American Journal of Undergraduate
Research. Vol.1.No.3.

Badeni. 2014: Kepemimpinan dan Perilaku Organisasi..Penerhit ALFABET, CV.
Bandung.

Behson, S. J. 2002: Coping with-family-to-work conflict..Dalam Zhang, Jianwei.,
Liu, Yuxin_Antecedents of Work-Family Conflict. International Journal
of Businessrand Management Vol. 6. No. 1,

Bolino, M. C., Turnley, W. H. 2005. The Personal €osts of Citizenship Behavior:
The Relationship Between Individual Initiative and Role Overload, Job
Stress, and Work—Family: Cenflict; Journal of Applied Psychology Vol.
90, No. 4.

Boyar, S. L. 2008. The impact of work/family demand on work-family conflict.
Journal of Managerial Psychology. Vol. 23 No. 3.

Butler, A.B., and Skattebo, A. 2004. The effect of family conflicts with work on
job-performance ratings. Dalam Thanacoody, P. R., Bartram, T., Casimir,
G. The effects of burnout and supervisory social support on the
relationship between work-family conflict and intention to leave. Journal
of Health Organization and Management Vol. 23 No. 1.

Caroline. 2015. Hubungan Work Family Conflict dengan kepuasan kerja.

Chen, V.H.C., Chang, C.W. 2007. The Relationship between Leader Member
Exchange, Trust, Supervisor Support, and Organizational Citizenship

.:2:UPT PERPUSTAKAAN UNSOED DIGITAL COLLECTIONS:::.



83

Behavior: A Case Study of Nurses. Proceedings of the 13th Asia Pacific
Management Conference, Melbourne, Australia.

Chandola, T., Martikainen, P., Bartley, M. 2004. Does conflict between home and
work explain the effect of multiple roles on mental health?. Dalam
Thanacoody, P. R., Bartram, T., Casimir, G. The effects of burnout and
supervisory social support on the relationship between work-family
conflict and intention to leave. Journal of Health Organization and
Management Vol. 23 No. 1.

Demerouti, E., Nachreiner, F., Bakker, A.B. and Schaufeli, W.B. 2001. The job
demands-resources model of burnout. Dalam Thanacoody, P. R., Bartram,
T., Casimir, G. The effects of-burnout and supervisory social support on
the relationship between work-family. conflict and intention to leave.
Journal of Health Organization and Management VVol. 23 No. 1.

Dunseath, J., Beehr, T.A. and King, D.W. "1995. Job stress-social support
buffering effects across gender, education and occupational groups in a
municipal workforce. Dalam'Thanacoody, P. R.; Bartram, T., Casimir, G.
The effects-of burnout and supervisory social support on the relationship
between wark-family conflict and intention to ifeave. Journal of Health
Organization and Management Vol, 23:No. 1,

Duxbury, L. Ei, & Higgins, C. A. 1991. Gender differences in work—family
conflict. " Dalam' Zhang, Jianwei., Liu, Yuxin. Antecedents of Work-
Family Conflict. International Journal of Business and Management Vol.
6. No. 1.

Eisenberger, R., Stinglhamber, F., Vandenberghe, C., Sucharski, I.L., & Rhoades,
L. 2002. Perceived supervisor support: Contributions to perceived
organizational support and employee retention. Journal of Applied
Psychology, Vol. 87, hal. 565-573.

Esson, P. L. 2004. Consequences of work-family conflict: Testing a new model of
work-related, non-work related and stress related outcomes, Faculty of the
Virginia Polytechnic Institute and State University.

Fahmi, Irham. 2014. Perilaku Organisasi Teori, Aplikasi, dan Kasus. Penerbit
ALFABETA, CV. Bandung.

.:2:UPT PERPUSTAKAAN UNSOED DIGITAL COLLECTIONS:::.



84

Fathoni, Abdurrahmat. 2006. Organisasi dan Sumber Daya Manusia. Penerbit PT
RINEKA CIPTA, Jakarta.

Ferdinand, Augusty. 2006. Metode Penelitian Manajemen. Semarang. Badan
Penerbit Universitas Diponegoro.

Frone, M. R., Russell, M., Cooper, M. L. 1992. Antecedents and Outcomes of
Work-Family Conflict : Testing a Model of The Work-Family Interface.
Journal of Applied Psychology, Vol.77. No.1, hal. 65-78.

Ghozali, Imam. 2011. Ekonometrika: Teori, Konsep dan Aplikasi dengan SPSS
17. Jakarta: Bina Rupa Aksara.

Greenhaus, J. H., & Beutell, N.J.-1985. Sources of conflict between work and
family roles. Academy of Management Review, VVol.10. No.1, hal. 76-88.

Greenhaus, J. H., & Beutell; N.J. 1985. Sources of conflict between work and
family roles. Dalam Bolino, M. C., Turnley, W, H. The Relationship
Between' Individual Initiative and Role Overload, Job Stress, and Work—
Family Conflict. Journal of Applied Psycholegy*Vol. 90, No. 4.

Gutek, B. A., Searle,’ S., Klepa, L. 1991. Rational Versus Gender Role
Explanations for Work-Family. Conflict, Journal.of Applied Psychology,
Vol.76. No4; hal. 560-568.

Hair, J.F., Black, W.C, Babin B.J., and Anderson, R:E. 2010, Multivariate Data
Analysis A Global Prespective. (7th Ed). US:"Pearson.

Handoko, T. Hani. 2012. Manajemen Personalia dan Sumber Daya Manusia.
BPFE YOGYAKARTA

Hasibuan, Malayu S.P. 2009. Manajemen Sumber Daya Manusia. Penerbit PT
Bumi Aksara. Jakarta.

Ibrahim, H. 1. 2012. A study on the relationship between perception of supervisor
support, organizational support and job satisfaction: Perceptions of part-
time MBA students. International Journal of Arts & Sciences. Vol. 5.
No.1, hal. 73-83.

Ivanchevic., Gibson., and Donelly. 1997. Organizations Behavior, Structur,

Process. Dalam Anatan, Lina., Ellitan, Lena. Manajemen Sumber Daya
Manusia dalam Bisnis Modern. Penerbit ALFABET, CV. Bandung.

.:2:UPT PERPUSTAKAAN UNSOED DIGITAL COLLECTIONS:::.



85

Jamaludin. 2012. Meningkatkan Dukungan Atasan melalui Pengembangan
Komunikasi untuk Memperbaiki Transfer of Training pada Instansi
Pemerintah “X”.

Judge, T. A., Colquitt J. A. (2004). Organizational Justice and Stress: The
Mediating Role of Work—Family Conflict. Journal of Applied Psychology
Vol. 89. No. 3, hal. 395-404. University Of Florida.

Judge, T. A., Boudreau, J.W.. (1994). Job and Life Attitudes of male Executives.
Journal of Applied Psychology, VVol.79. No.5, hal. 767-782.

Kahn, R. L., Wolfe, D. M., Quinn, R. P., Sneck, J. D., & Rosenthal, R. A. 1964.
Organizational stress, Studiesiin rele.conflict and ambiguity. Dalam Esson,
P. L. Consequences of werk-family-conflict. Testing a new model of work-
related, non-work. related and stress related outcomes, Faculty of the
Virginia Polytechnic Institute.and State University.

Kirrane, M., & Bugkley, F. 2004."The influence of support relationships on work-
family conflict. ' Dalam Tziner, -Aharon., Shareni, Gil. Organizational
citizenship_behavior, organizational- justice, job"stress, and work family
conflict, Journal of  Work and Organizational Psychology. Vol.30, hal.
35-42.

Keller, T. Robert. 1984. The Role_of Performance and absenteeism in the
Prediction of Turnover. Academy of Management Journal. Vol. 27. No. 1,
hal. 176-183.

Kuther, Tara. 2002. Gender, Work, Stress, and Health. www.yahoo.com.

La Rocco, J.M., House, J.S. and French, J.R.P. 1980. Social support, occupational
stress and health. Dalam Thanacoody, P. R., Bartram, T., Casimir, G. The
effects of burnout and supervisory social support on the relationship
between work-family conflict and intention to leave. Journal of Health
Organization and Management Vol. 23 No. 1.

Mathisen, G. E. 2011. The Relationship Between Supervisor Personality,

Supervisors’ Perceived Stress and Workplace Bullying. Journal of
Business Ethics. Vol. 9, hal.: 637-651.

Muhammad, A.H., and Hamdy, H.I. 2005. Burnout, supervisory support and work

outcomes. Dalam Thanacoody, P. R., Bartram, T., Casimir, G. The effects
of burnout and supervisory social support on the relationship between

.:2:UPT PERPUSTAKAAN UNSOED DIGITAL COLLECTIONS:::.



86

work-family conflict and intention to leave. Journal of  Health
Organization and Management Vol. 23 No. 1.

Murtiningrum, Afina. 2005. Analisis Pengaruh Konflik Pekerjaan-Keluarga
terhadap Stress Kerja dengan Dukungan Sosial sebagai Variabel
Moderasi. Tesis. Magister Manajemen Universitas Diponegoro Semarang.

Netemeyer, R.G., Boles, J.S., & McMurrian, R. 1996. Development and
Validation of Work-family conflict scales. Dalam Zhang, Jianwei., Liu,
Yuxin. Antecedents of Work-Family Conflict. International Journal of
Business and Management Vol. 6. No. 1.

Nijman, Derk-Jan, J.M. 2004. Supporting Transfer of Training Effects of The
Supervisor. University of Twente, Enschede.

Nurdiana, Laila. 2014. Pengaruh .Dukungan Supervisor dan Dukungan Rekan
Kerja terhadap-transfer pelatihan-karyawan mekanik. International Journal
of Arts & Seiences, Universiti Sains Malaysia, Malaysia.

Parasuraman, S, and-Beutell, J. H. 1996. Role Stressers, Social Support and
Well-being Among. Two-Career Couples. Journal. of Organizational
Behavior, VVol.13. No:4, hal. 339-356.

Poelmans, Stevens,2001a. Individual and Organizational Issues in Work-Family
Conflict. Resgarch Paper.University of Navarra.

Ramasundaram, Aiswarya. 2011. The Role of Work Family Conflict as a
Mediator,_between Work thought Interfence.and Job Stress. International
Management Review.

Rhoades, L., Eisenberger, R., & Armeki, S. 2001. Affective Commitment to The
Organization: The-Contribution of Perceived Organizational Support.
Journal of Applied Psychology. Vol. 86, hal. 825-836.

Setiawan, A. I., Darminto, Eko. 2013. Pengaruh Dukungan Sosial Terhadap Stres
kerja pada Karyawan. Jurnal Mahasiswa Psikologi VVol. 1 No. 01.

Simon, R. W. 1995. Gender, multiple roles, role meaning, and mental health.
Dalam Apperson, M., Moore, S., Schmidt, H. Women Managers and the
Experience of Work-Family Conflict. American Journal of Undergraduate
Research. Vol.1. No.3.

Stordeur, S., D’hoore, W. & Vandenberghe, C. 2001, Hospital nursing staff.
Dalam Thanacoody, P. R., Bartram, T., Casimir, G. The effects of burnout
and supervisory social support on the relationship between work-family
conflict and intention to leave. Journal of Health Organization and
Management Vol. 23 No. 1.

.:2:UPT PERPUSTAKAAN UNSOED DIGITAL COLLECTIONS:::.



87

Sugiyono. 2005. Statistika Untuk Penelitian. CV Alfabeta. Bandung.
___.2009. Metode Penelitian Kuantitatif dan Kualitatif. Bandung: Alfabeta
. 2012 Statistika untuk Penelitian. Alfabeta. Bandung.

Suliyanto. 2005. Analisis Data dalam Aplikasi Pemasaran. Bogor: Ghalia.
___.2006. Metode Riset Bisnis. Yogyakarta. ANDI.

.2011. Ekonometrika Terapan: Teori dan Aplikasi dengan SPSS.
Yogyakarta. ANDI.

Thanacoody, P. R., Bartram,-T:;” Casimir, G..2009. The effects of burnout and
supervisory social support on rthe. relationship between work-family
conflict and.-intention te ‘leave. Journal_of “Health Organization and
Management Vol..23 No. 1

Thomas, L. T and Ganster, D. C. 1995. Impact of Family-Supportive Variables
on Work-Family Conflict and  Strain.” Dalam Murtiningrum, Afina.
Analisis Pengaruh Konflik Pekerjaan-Keluarga' terhadap Stress Kerja
dengan Dukungan Sosial sebagai Variabel Meoderasi. Tesis. Magister
Manajemen_Universitas Diponegoro-Semarang.

Tsuei, Lai-l. 2000. The Relationship among Work Family Conflict, Job Burnout,
and Turnover-ntention of Female Professionals in High-Tech.

Tsui, Anne., S., Jone., L. Pearce.,; dan~Lyman, W. Porter. 1997. Alternative
Approaches to the Employee Relationship: Does Investment in Employee
Pay Off, Academy of Management Journal. Vol. 40. No. 5, hal. 1089-
1121.

Tziner, Aharon., Sharoni, Gil. 2014. Organizational citizenship behavior,
organizational justice, job stress, and workfamily conflict: Examination of
their interrelationships with respondents from a non-Western culture.
Journal of Work and Organizational Psychology. Vol.30: 35-42.

Zhang, Jianwei., Liu, Yuxin. 2011. Antecedents of Work-Family Conflict:

Review and Prospect. International Journal of Business and Management
Vol. 6. No. 1.

.:2:UPT PERPUSTAKAAN UNSOED DIGITAL COLLECTIONS:::.



