
108

DAFTAR PUSTAKA

Abbasi, E, Zamani, N-Miandashti. 2013. The role of transformational leadership,
organizational culture and organizational learning in improving the
performance of Iranian agricultural faculties. High Educ. Vol.66 : 505–519.

Abdul Rashid, M.Z., M. Sambasivan & J. Johari (2003). The influence of
corporate culture and organizational commitment on performance. Journal
of Management Development. Vol. 22, No. 8, pp. 708-728.

Almigo, Nuzsep. 2004. Hubungan Antara Kepuasan Kerja dengan Produktivitas
Kerja Karyawan.Jurnal Psyche.Vol 1. No 1. Hal: 50-60.

Alwi, Syafaruddin, 2001. Manajemen Sumber Daya Manusia Strategi
Keunggulan. Kompetitif. Yogyakarta : BPFE.

Andri, Seno, Eka Afnan Troena, Idrus, dan Djumahir. 2011. Pengaruh Gaya
Kepemimpinan, Budaya Organisasi, Motivasi, Program Diklat terhadap
Kinerja dan Kepuasan Kerja Karyawan pada PT. Telkom Tbk Pekanbaru.
Jurnal Aplikasi Manajemen, Vol. 9 No. 4, Juli 2011. Hal 1.

Arbuckle, James L, 1997, Amos 7.0 User's Guide. Chicago, IL: SPSS Inc.

Artatanaya. 2013. Pengaruh Pendidikan, Pengalaman Kerja, dan Komunikasi
Terhadap Kinerja Sekretaris General Manager Pada Hotel Berbintang Lima
di Bali. Jurnal Bisnis dan Kewirausahaan, vol 9. no. 2.

Avolio, Bruce, Waldman, David, & Yammarino, Francis (1991). Leading in the
1990’s: The Four I’s of Transformational Leadership. Journal of European
Industrial Training, 15, (4), 9-16.

Azanzaa, G, Morianob, J.A, Molero, F. 2013. Authentic leadership and
organizational culture as drivers of employees’ job satisfaction. Journal of
Work and Organizational Psychology. Vol 29 : 45-50.

Bass, Bernard  M, and Avolio, Bruce, J. 1993. Transformational Leadership and
Organizational Culture. PAQ, Spring.

Bass, Bernard M. 1985. Leadership: Good, better, best. Organizational
Dynamics, Vol. 13, pp. 59-80.

Bollen, K. A. 1989. Structural Equations with Latent Variables. John Wiley &
Sons, Inc., Amerika.



109

Brahmasari Ida Ayu, 2004. Pengaruh Variabel Budaya Perusahaan terhadap
Komitmen Karyawan dan Kinerja Perusahaan. Kelompok Penerbitan Pers
Jawa Pos, Disertasi Universitas Airlangga, Surabaya

Brown, Steven P.; William.L.Cron and Thomas W.Leigh. 1993. Do Feeling of
Success Mediate Sales Performance Work Attitudes Relationships?. Journal
of the Academy of Marketing Science. Volume 21, Issue 2.

Burns, J.M. (1978). Leadership. New York : Harper & Row.

Bushra Fatima, Usman Ahmad, Naveed Asvir, 2011.Effect of Transformational
Leadership on Employees’ Job Satisfaction and Organizational
Commitment in Banking Sector of Lahore (Pakistan). International Journal
of Business and Social Science Vol. 2 No. 18; October 2011. pp.261.

Chang, S, Lee, M. 2007. A study on relationship among leadership, organizational
culture, the operation of learning organization and employees’ job
satisfaction. The Learning Organization. Vol. 14 : 155-185.

Chen, Li Yueh. (2004). Examining The Effect of Organization Culture and
Leadership Behaviors on Organizational Commitment, Job Satisfaction, Job
Performance at Small And Middle-Sized Firma Of Taiwan. Journal of
American Academy of Business. Sep 2004, 5, 1/2, 432-438.

Ferdinand, Augusty. 2002. Structural Equation Modelling dalam Penelitian
Manajemen. Semarang:FE UNDIP.

Fu, Weihui. & S.P. Deshpande. 2014. The Impact of Caring Climate, Job
Satisfaction, and Organizational Commitment on Job Performance of
Employees in a China's Insurance Company. Journal of Business Ethics,
Vol.124, No.2 pp.339-349.

Ghafoor MM, Malik ME, Naseer S, 2011. Transformational leadership, employee
engagementand performance: Mediating effect of psychologicalownership,
African Journal of Business Management Vol. 5(17), pp. 7391-7403, 4
September, 2011.

Gibson, James L., Ivancevich, John M., dan Donnelly, James H. (2000).
Organizations: Behavior, Structure, Processes. Boston: Irwin McGraw-Hill.

Greenberg, Jerald dan Robert A. Baron. 2003. Behaviour in Organizations,
Understanding and Managing The Human Side of Work. Third Edition.
Allin and Bacon. A Division of Schuster. Massachuscets.

Hair, J.F., Anderson, R.E., Tatham, R.L., dan Black, W.C. (1998), Multivariate
Data Analysis, New Jersey: Prentice-Hall.



110

Hasibuan, Malayu. 2001. Manajemen Sumber Daya Manusia:Pengertian Dasar,
Pengertian, dan Masalah. Jakarta: PT. Toko Gunung Agung.

Hersey P, & Blachard K. H., 1985, “Life Cycle Theory of Leadership”, Training
and Development Journal, 23(2), 26-34.

Herzberg, F. 1966. Work and the nature of man. Cleveland, OH: World
Publishing Company.

Iaffaldano M. T., & Muechinsky, 1985, “Job Satisfaction and Job Performance: a
Metaanalysis”, Psychologycal Bulletin, 97, 251-273.

Jayasman. 2013. Pengraruh Intrinsik Reward dan Pendidikan terhadap Motivasi
Kerja Pegawai pada Badan Kepegawaian Daerah (BKD) Kota Pariaman.
Jurnal Ilmu Ekonomi, Volume 1, Nomor 2 (hlm. 96-102).

Kaplan, R. M. & Saccuzzo, (2005). Psychological testing: Principles, application,
and issues (6th ed.). Belmont: Thomson Wadsworth.

Kirkpatrick S., & Loecke E. A., 1996, “Direct and Indirect Effect of Three Core
Charismatic Leadership Components on Performance and Attitudes”,
Journal of Applied Psychology, 81: 36-51.

Kuswadi, 2004. Cara mengukur Kepuasan Karyawan, Penerbit PT. Elex Media
Komputindo. Jakarta.

Luthans F. 1998. Organizational Behavioural, 7th Edition. McGraw-Hill: New
York.

Mafini, C dan Pooe, D.R. 2013.The relationship between employee satisfaction
and organizational performance: evidence from a South African
government department. SA Journal Industrial Psychology.  39:1-9.

Maharjan, Sarita. 2012.Association between Work Motivation and Job
Satisfaction of College Teachers Administrative and Management Review
Vol. 24, No 2, pp..45-55.

Marcoulides, G.A. and Heck, R.H. 1993. Organizational culture and performance:
proposing and testing a model. Organization Science. Vol. 4 : 209-25.

Masrukhin dan Waridin. 2006. Pengaruh Motivasi Kerja, Kepuasan Kerja, Budaya
Organisasi dan Kepemimpinan terhadap Kinerja Pegawai, Jurnal Ekonomi
& Bisnis, Vol. 7, No. 2.

McNeese-Smith, Donna, 1996, “Increasing Employee Productivity, Job
Satisfaction and Organizational Commitment,” Hospital & Health Services
Administration, Vol.41



111

Mofoluwake, A. P. dan Oluremi A. H. 2013. Job Satisfaction, Organizational
Stress and Employee Performance: A Study of NAPIMS. Ife PsychologIA,
21: 75-82.

Mosadeghrad, A. M., Ferlie, E., & Rosenberg, D. (2008). A Study of the
Relationship between Job Satisfaction, Organizational Commitment and
Turnover Intention among Hospital Employees. Health Services
Management Research, Vol. 21, 211 227.

Nicko, P.P. 2003. Pengaruh kepemimpinan, motivasi, lingkungan kerja, dan
disiplin kerja terhadap kinerja karyawan pada PT. Indonesia Power
Semarang.

Nurjanah, 2008. Pengaruh Gaya Kepemimpinan Dan Budaya Organisasi Terhadap
Komitmen Organisasi Dalam Meningkatkan Kinerja Karyawan (Studi Pada
Biro Lingkup Departemen Pertanian), Tesis Program Studi Magister
Manajemen Program Pasca Sarjana Universitas Diponegoro Semarang
2008.

Olasupo, M.O. 2011. Relationship between organizational culture, leadership style
and job satisfaction in a Nigerian manufacturing organization. Ife
PsychologIA. 19: 1:159-173.

Ostroff, Cheri, 1992, “The Relationship Between Satisfaction, Attitude and
Performance : An Organizational Level Analysis”, Journal of Appplied
Psychology, Vol 77, No. 5.

Pradeep dan Prabhu, 2011. The Relationship Between Effective Leadership And
Employee Performance. International Conference On Advancements In
Information Technology, 20, 198-207.

Rahadi, Dedi Rianto. 2010. Manajemen Kinerja Sumber Daya Manusia. Malang:
Tunggal Mandiri Publishing.

Rayadi. 2012. Faktor Sumber Daya Manusia yang meningkatkan kinerja
karyawan dan perusahaan di Kalbar. AMIK Panca Bakti Pontianak. Vol. 8
:114-119.

Robbins, Stephens P. 1994. Teori organisasi, struktur, desain dan aplikasi-
organizations theory, structure, design, and applications/Stephens P.
Robbins, alih Bahasa, Jusuf Udaya. Jakarta : Arcan.

Robbins S. P.,2001, Perilaku Organisasi : Konsep, Kontroversi, Aplikasi, edisi
kedelapan versi Bahasa Indonesia, Jilid 1 & 2, PT Prenhallindo, Jakarta.



112

Robbins, S.Timothy A. J. 2008. Perilaku Organisasi. Edisi 2, Buku 1. Jakarta :
Salemba Empat.

Rehman Khalid, Naveed Saif, Abdul Sattar Khan, Allah Nawaz, 2012. Impacts of
Job Satisfaction on Organizational Commitment: A Theoretical Model for
Academicians in HEI of Developing Countries like Pakistan.International
Journal of Academic Research in Accounting, Finance and Management
Science. Vol. 3, No.1, January 2013, pp. 80–89

Rivai, Veithzal. 2004. Manajemen Sumber Daya Manusia untuk Perusahaan.
Jakarta: PT Indeks Kelompok Gramedia.

Sadeghi dan Pihie. 2012. Transformational Leadership and Its Predictive Effects
on Leadership Effectiveness. Jurnal Internasional.

Salamala, Elon, 2007. Pengaruh Faktor-faktor Gaya Kepemimpinan terhadap
Prestasi Kerja Karyawan Koperasi Unit Desa (KUD). Jurnal Sarjana Ilmu
Ekonomi Victory, Papua. Volume : 4. No : 3. Halaman : 538.

Sasongko, Totok, 2008. Pengaruh Gaya Kepemimpinan terhadap Prestasi Kerja
Karyawan pada KPRI Bima Jaya Pasuruan. Jurnal Sarjana Fakultas
Ekonomi Universitas Tribhuwana Tunggadewi, Malang.

Setiawan, Yudha, 2010, Pengaruh Budaya Organisasi terhadap Kepuasan Kerja
pada Pelayanan Perijinan Terpadu Kota Malang. Skripsi Fakultas Ilmu
Administrasi Universitas Brawijaya Malang.

Sheraz, A, Zaheer, A, Rehman, K, Nadeem, M. 2012. Enhancing employee
performance through ethical leadership, transformational leadership and
organizational culture in development sector of Pakistan. African Journal of
Business Management. Vol.6 :1244-1251.

Shea, Christine M (1999), “The Effect of Leadership Style on Performance
Improvement on a Manufacturing Task” Journal of Business, Vol. 72

Shahzad, F. 2014. Impact of organizational culture on employees’ job
performance An empirical study of software houses in Pakistan.
International Journal of Commerce and Management. Vol.24 : 219-227.

Silvestro, R. 2002. Dispelling the modern myth: Employee satisfaction and loyalty
drive service profitability. International Journal of Operations and
Production Management, 22(1), 30–49.
http://dx.doi.org/10.1108/01443570210412060

Soekidjo, Notoatmodjo. 2003. Pengembangan Sumber Daya Manusia. Jakarta: PT
Rineka Cipta.



113

Suhendi dan Anggara, Sahya, 2010. Kinerja Organisasi, CV Pustaka Setia,
Bandung

Sudarmadi. (2007). Analisis Pengaruh Budaya Organisasi dan Gaya
Kepemimpinan terhadap Kepuasan Kerja dan Kinerja Karyawan. Tesis.
Universitas Diponegoro. Semarang.

Soon Hee Kim. (2002). Participative Management and Job Satisfaction : Lesson
for Management Leadership. Public Administration Review. Vol 62, No. 2,
P. 231 - 241.

Sheridan, J. E. (1992). Organizational Culture and Employee Retention. The
Academy of Management Journal, 35(5), 1036–1056.

Thoha, Miftah, 1996. Kepemimpinan dalam Manajemen, Jakarta: Raja Grafindo
Persada.

Umam, Khaerul. 2010. Perilaku Organisasi. Bandung: Pustaka Setia.

Yiing, Lee Huey dan Zaman, Kamarul. 2009.The moderating effects of
organizational culture on the relationship behaviour and organizational
commitment and between organizational commitment and job satisfaction
and performance. Leadership and Organizational Development Journal.
Vol 30:1 pp 53-86.

Vecchio, Robert P. 1995. Organizational Behavior. Harcourt Brace and Company.
Orlando.

Wiwiek, Harwiki. 2013. The influence of servant leadership on organization
culture, organizational commitment, organizational citizenship behavior and
employees' performance (study of outstanding cooperatives in East Java
Province, Indonesia). Journal of Econnomics and Behavioral Studies. 876-
885

Wibowo. 2011. Manajemen Kinerja. Jakarta: PT. Raja Grafindo Persada.

Xenikou, A, Simosi, M. 2006. Organizational culture and transformational
leadership as predictors of business unit performance. Journal of
Managerial Psychology. Vol.21 : 566-579.

Yukl, Gary A. 1989. Leadership in Organizations. 2nd Ed.New Jersey: Prentice-
Hall International, Inc.

Yukl, Gary, 2007. Kepemimpinan dalam Organisasi. Edisi Kelima. Jakarta
PT.Gramedia.



114

Zebua, J. 2009. Pengaruh budaya organisasi dan insentif terhadap kinerja staf
rekam medik Rumah Sakit Umum Pusat H. Adam Malik Medan tahun 2008.
Medan : Sekolah Pascasarjana. Universitas Sumatera Utara.


	Pernyataan Keaslian Tesis (Yohan).pdf (p.2)
	Tesis Yohan P2CC14028.pdf (p.3-171)

