115

DAFTAR PUSTAKA

AA. Prabu Mangkunegara. (2008). Manajemen Sumber Daya Manusia Perusahaan.
Bandung: Remaja Rosdakarya.

Abulaaban, M, et al. (2024). Participation Leadership And Job Satisfaction For
Creating Organization Commitment And Increasing Employee
Performance. Oguzhan Sosyal Bilimler Dergisi, 6(1), 59-77.
https://doi.org/10.55580/0guzhan.1489739

Alvi, B, et al. (2020). Leadership styles and Its Impact on Employee Performance
with a mediating effect of Organizational Commitment, An empirical
study of NHA, Pakistan. Global Manajement Sciences Review, V(III),
40-48

Amabile, et al. (2014). Leader Behaviors And The Work Environment For
Creativity: Perceived leader support. Leadership Quarterly, 15 (1), 5—
32. https://doi.org/10.1016/j.leaqua.2003.12.003

Ananthi, et al. (2011). The Influence of Leadership Styles on Organizational
Commitment.

Anwar Prabu Mangkunegara. (2015). Sumber Daya Manusia Perusahaan. Cetakan
Kedua Belas. Bandung: Remaja Rosdakarya.

Arikunto, S. (2016). Prosedur Penelitian: Suatu Pendekatan Praktek. Penerbit
Rineka Cipta.

Case, T. J., etal (1992). Effective Coaching of Organisational
Employees. Manajement Research News.
https://doi.org/10.1108/EB028261

Cornelius Rantelangi, et al (2017) The Influence of Organizational Commitment,
Auditor Independence, Internal Control, and Ethical Leadership in Good
Governance and Organizational Performance. Faculty of Economics and
Business, Mulawarman University, Indonesia.

Creswell, J.W. (2014). Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches. SAGE Publications.

De Hoogh, et al. (2009). Neuroticism and Locus of Control as Moderators of the
Relationships of Charismatic and Autocratic Leadership With Burnout.
The Journal of applied psychology. 94. 1058-67. 10.1037/a0016253.

Ega Prianih, et al. (2017). Hubungan Gaya Kepemimpinan Otokratis Dengan
Komitmen Organisasional Karyawan Pada Pt Mitra Megah Sentosa.
JIMFE (Jurnal Ilmiah Manajemen Fakultas Ekonomi) Volume 3 No. 2
Tahun 2017, Hal. 49-59


https://doi.org/10.55580/oguzhan.1489739
https://doi.org/10.1016/j.leaqua.2003.12.003
https://doi.org/10.1108/EB028261

116

Emeka, et al. (2019) Employee Perceptions of E ceptions of Effective Leadership
Styles in Pre Leadership Styles in Promoting omoting Employee Motive
Motivation in a Go ation in a Governmental Academic W ernmental
Academic Workplace. Walden University.

Ghozali, 1. (2018). Aplikasi Analisis Multivariate Dengan Program IBM SPSS.
Badan Penerbit Universitas Diponegoro.

Goleman, D. (2011). Leadership. More Than Sound LLC.

Handayani, S.R, et al. (2019). Pengaruh Gaya Kepemimpinan Otokratis terhadap
Kinerja Karyawan di Rumah Sakit XYZ. Jurnal Manajemen Kesehatan
Indonesia, 3(2), 112-125.

Hendhana, S., et al. (2017). Service Quality Rumah Sakit dan Efeknya terhadap
Patient Satisfaction, Perceived Value, Trust, dan Behavioral Intention.
Jurnal Manajemen & Bisnis, 14(1), 37-55.

Hersey, Paul, & Ken Blanchard. (1996). Manajemen Perilaku Organisasi,
Pendayagunaan Sumber Daya Manusia, Edisi Bahasa Indonesia, Jakarta:
Erlangga.

Hoye, R. (2007). Commitment, Involvement and Performance of Voluntary Sport
Organization  Board  Members. European  Sport  Manajement
Quarterly, 7(1), 109—-121. https://doi.org/10.1080/16184740701270402

Huang, Q, et al. (2023) When Is Authoritarian Leadership Less Detrimental? The
Role of Leader Capability. Int. J. Environ. Res. Public Health, 20, 707.
https://doi.org/ 10.3390/ijerph20010707

Huang, X., et al. (2006). Does participative leadership enhance work performance
by inducing empowerment or trust? The differential effects on

managerial and non-managerial subordinates. Journal of Organizational
Behavior, 31, 122—-143.

Igbal, et al. (2015). Effect of Leadership Style on Employee Performance. Arabian
Journal of Business and Manajement Review.
https://doi.org/10.4172/2223-5833.1000146.

Koopmans, L., et al. (2012). Development of An Individual Work Performance
Questionnaire. International journal of productivity and performance
manajement, 62(1), 6-28.

Kreitner, Kinicki, et al. (2010). Perilaku Organisasi. Erly Suandy. Buku 1. Jakarta:
Salemba Empat.

Mathis, Robert L., dan John H. Jackson. (2012) . Human Resource Manajement.
Thomson Corporation. United States.


https://doi.org/10.4172/2223-5833.1000146

117

Maydiantoro, A., et al. (2021). A Literature Review Of The Three Elements Of
Organizational Commitment. The meaning of the contribution score
average. WSEAS Transactions on Business and Economics, 18, 679—689.
https://doi.org/10.37394/23207.2021.18.67.

Meyer, J.P., & Allen, et al. (1991). A Three-Component Conceptualization of
Organizational Commitment. Human Resource Manajement Review.

Michael, Mwebaza, et al (2023) Autocratic Leadership Style and Academic
Organizational Commitment. Article in Journal of Education and
Practice. Staff of Uganda Christian University and Kyambogo
University.

Monica, et al. (2023). The Mediating Role of Organizational Commitment in the
Relationship between Participative Leadership and Job Performance of
Insurance Agents in Surabaya. Telaah Bisnis, 24(2), 139-151.
doi:http://dx.doi.org/10.35917/tb.v24i2.427.

Mwesigwa, et al. (2020), Leadership Styles, Job Satisfaction And Organizational
Commitment Among Academic Staff In Public Universities, Journal of
Manajement  Development, Vol. 39 No. 2, pp. 253-
268. https://doi.org/10.1108/JMD-02-2018-0055

Neuman, W.L. (2014). Social Research Methods: Qualitative And Quantitative
Approaches. Pearson.

Nicolas Goetz, Andreas Wald (2022). Similar but different? The influence of job
satisfaction, organizational commitment and person-job fit on individual
performance in the continuum between permanent and temporary
organizations. International journal of project manajement, Volume 40,
Issue 3,Pages 251-261,ISSN 0263-
7863, https://doi.org/10.1016/j.ijproman.2022.03.001.(https://www.scien
cedirect.com/science/article/pii/S0263786322000205).

Northouse, P.G. (2018). Leadership: Theory and Practice. SAGE Publications.

Oh J, et al. (2023) The Impact of Inclusive Leadership and Autocratic Leadership
on Employees’Job Satisfaction and Commitment in Sport Organizations.
The Mediating Role of Organizational Trust and The Moderating Role of
Sport  Involvement.  Sustainability, 15, 3367. https://doi.org/
10.3390/su15043367.

Paul Hersey, et al. (1996). Manajemen Perilaku Organisasi: Memanfaatkan Sumber
Daya Manusia, edisi ke-7. (Englewood Cliffs, NJ: Prentice Hall.


http://dx.doi.org/10.35917/tb.v24i2.427
https://www.emerald.com/insight/search?q=Rogers%20Mwesigwa
https://www.emerald.com/insight/publication/issn/0262-1711
https://www.emerald.com/insight/publication/issn/0262-1711
https://doi.org/10.1108/JMD-02-2018-0055
https://www.sciencedirect.com/science/article/pii/S0263786322000205
https://www.sciencedirect.com/science/article/pii/S0263786322000205

118

Pramono, S.H., & Purnama, A.F. (2020). Pengaruh Gaya Kepemimpinan Otokratis
terhadap Kinerja Pegawai di Rumah Sakit Swasta. Jurnal Manajemen
Kesehatan Indonesia, 4(2), 78-91.

Prasetya, A.B., & Kartika, R.D. (2018). Studi Kasus Implementasi Rencana
Strategis di Rumah Sakit Swasta Tipe C di Yogyakarta. Jurnal
Manajemen Rumah Sakit, 3(1), 23-35.

Randeree, K. and Ghaffar Chaudhry, A. (2012). Leadership — style, satisfaction and
commitment: An exploration in the United Arab Emirates' construction
sector, Engineering, Construction and Architectural Manajement, Vol. 19
No. 1, pp. 61-85. https://doi.org/10.1108/09699981211192571.

Riketta, M. (2002). Attitudinal Organizational Commitment And Job Performance:
A meta-analysis. Journal of Organizational Behavior, 23(3), 257-266.
https://doi.org/10.1002/job.141.

Rivai, V., & Murni, S. (2009). Kepemimpinan dan Perilaku Organisasi. PT Raja
Grafindo Persada.

Sarwono, J. (2012). Mixed Methods: Cara Mengkombinasikan Penelitian
Kuantitatif dan Kualitatif dengan Benar." Yogyakarta: Pustaka Pelajar.

Setiyawami & Sugiyono. (2007). Metode Penelitian Sumber Daya Manusia
Kuantitatif, Kualitatif dan Studi Kasus, Bandung. Penerbit Alfabeta.

Siagian, S. P. (2003). Manajemen Sumber Daya Manusia. Bumi Aksara.

Soemanto, R.B. (2017). Metode Penelitian Kuantitatif: Konsep dan Aplikasi
dengan SPSS. Penerbit Pustaka Pelajar.

Stake, R.E. (1995). The Art of Case Study Research. Sage Publications.

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Penerbit
Alfabeta.

Suharti, E. (2020). Pengaruh Komitmen Organisasi terhadap Implementasi Rencana
Strategis di Institusi Pendidikan Tinggi. Jurnal Ilmu Administrasi Bisnis,
5(1), 45-56.

Undang-undang (UU) Nomor 44 Tahun 2009 tentang Rumah Sakit. LN. 2009/ No.
153, TLN No. 5072, LL SETNEG : 41 Hlm.

Wang H and Guan B (2018) The Positive Effect of Authoritarian Leadership on
Employee Performance: The Moderating Role of Power Distance. Front.
Psychol. 9:357. doi: 10.3389/fpsyg.2018.00357.


https://www.emerald.com/insight/search?q=Kasim%20Randeree
https://www.emerald.com/insight/search?q=Abdul%20Ghaffar%20Chaudhry
https://www.emerald.com/insight/publication/issn/0969-9988
https://doi.org/10.1108/09699981211192571

119

Wang Q, Hou H and Li Z. (2022) Participative Leadership: A Literature Review
and Prospects for Future Research. Front. Psychol. 13:924357. doi:
10.3389/fpsyg.2022.924357.

Widayanti, T. (2021). Use of Google Form in Support of Data Collection for
Student Scientific Work. https://doi.org/10.30700/JM.V111.1015.

Wijono, D. (2010). Manajemen Mutu Pelayanan Kesehatan. EGC.
Winardi. (2011). Kepemimpinan Dalam Manajemen. PT Rineka Cipta.

Wirawan, [.G.A.A., et al. (2018). Komitmen Organisasi dan Kinerja Pegawai di
Institusi Pelayanan Kesehatan. Jurnal Manajemen Rumah Sakit, 4(1), 56-
68.

Yin, R.K. (2014). Case Study Research: Design and Methods. SAGE Publications.

Yousef, D. A. (2000). Organizational commitment: a mediator of the relationships
of leadership behavior with job satisfaction and performance in a non-
western country. Journal of managerial Psychology, 15(1), 6-24.

Yusuf, Ria Mardiana (2018). Komitmen Organisasi. Nas Media Pustaka.

Zaid & Inesa NR. (2024) . Komunikasi Kepemimpinan dalam Organisasi. CV.
Strata Persada Academia.



